}“N U LETTER TO BRANCHES

The communications union n The Communications Union X @CWUNews #TheCWU CWU.ORG

No: 329/24

9t October 2024

Dear Colleagues,
Royal Mail: Pensions — The Collective Plan Successfully Launched

Further to LTB 324/24 dated 3 October. The Collective Plan was successfully launched on Monday
7" October and all payroll processes are in place to reflect the 6% employee contribution.

Branches and Representatives are advised that pensionable pay is different in the Collective Plan
to the previous schemes. This will have a relatively minor impact on the amount of money associated
with pension contributions and in turn this will have a small impact on take-home pay for most people.

In the Collective Plan, more elements of pay are pensionable, so most members in some
circumstances will see an increase in their Pensionable Pay. This means members impacted will
see a small increase in their contributions, and a small decrease in their take-home pay after tax
relief. However, crucially, Royal Mail's contribution and the benefit members receive from the
Collective Plan are also based on this new, higher, Pensionable Pay. This is explained further in the
attached slides produced by Royal Mail. Branches are urged to refer to these slides when receiving
enquiries from members about changes to their take-home pay.

¢ those who joined Royal Mail after 2008 and were in the RMDCP

¢ those who joined Royal Mail before 1987, were in Section B of RMPP and contributed to
DBCB

o those who joined Royal Mail between 1987 — 2008, were in Section C of RMPP and
contributed to DBCB

e those who joined Royal Mail between 2008 — 2024, were in Section F of RMPP and
contributed to DBCB

Branches and Representatives may also receive enquires from members as to why their AVCs have
not been taken from payroll this week. The explanation for this is that the member hasn'’t instructed
Royal Mail to start a fresh AVC as part of the Collective Plan, which is the requirement of the
Trustees. Essentially, as previously advised, AVCs linked to former schemes have now ceased and
new AVCs will have to be set up (this can be done via the People App).

Please ask members to visit the Royal Mail Collective Plan website for further information and FAQs:
www.myroyalmail.com/collective-plan

Yours sincerely,

AR (U & %‘Q”D \:\)Mu'a

Martin Walsh Andy Furey
Deputy General Secretary (Postal) Assistant Secretary

CWU 150 The Broadway | Wimbledon | London | SW19 1RX
E: info@cwu.org | T: 020 8971 7200 | F: 020 89717300

General Secretary: Dave Ward | ) @DaveWardGS | [E3 Dave Ward CWU
Classified: RMG — Internal


http://www.myroyalmail.com/collective-plan

YOUR REWARDS & BENEFITS

Collective Plan:
changes to
pensionable pay

This document is to help you understand why
there may be changes to your pensionable pay
once we launch the Collective Plan on 7 October

+ Page 2: those who joined Royal Mail after 2008 and are currently in RMDCP

Visit myroyalmail.com/pensions for more information
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Page 3: those who joined Royal Mail before 1987, are in Section B of RMPP and currently contributing to DBCB
Page 4: those who joined Royal Mail between 1987 - 2008, are in Section C of RMPP and currently contributing to DBCB
Page 5: those who joined Royal Mail between 2008 - 2024, are in Section F of RMPP and currently contributing to DBCB

We deliver

MORE

This update summarises your options and the benefits that Royal Mail’s pension arrangements offer, but does not give you any legal right to those benefits. The benefits that Royal Mail pension arrangements offer are subject to the rules of those arrangements

and those rules can change. Royal Mail has the right to change, suspend or withdraw any part of its pension arrangements at any time, including P«

ion Salary Exct




YOUR REWARDS & BENEFITS
| —

Change in pensionable pay for people currently contributing to RMDCP

(if you joined since 1 April 2008, you’re in a pension scheme, and you didn’t choose to transfer to DBCBS after five years, you’ll be in RMDCP)

In the Collective Plan, more elements of pay are pensionable, so most people in RMDCP will see an increase in their
Pensionable Pay.

This means many people will see a small increase in their contributions, and a small decrease in their take-home pay after
tax relief. But remember, Royal Mail’s contribution and the benefit you receive from the Collective Plan are also based on

this new, higher, Pensionable Pay.

RMDCP Collective Plan
3. Other pensionable 1 Basi
allowances : asic pay
2 Overtime 2. Overtime 2. For part-timers, overtime (paid at the same

(part-timers only)

1. Basic pay

(part-tlmers N [T))

1. Basic pay

rate as basic pay) is pensionable up to full-
time-equivalent hours for the role

3. Inthe Collective Plan, some other pay
elements are also pensionable. There are too

After 7 many to list but some examples are:

October
. Late Shift Allowance

MGV Driving Allowance

«  Workplace Coach Allowance

We deliver

Visit myroyalmail.com/pensions for more resources : . Page 2 of 5 MSORE




YOUR REWARDS & BENEFITS

Royal Mail
—

Change in pensionable pay for people in Section B of RMPP and currently contributing to the DBCB Section

(if you joined before 1 April 1987 and haven’t taken all your benefits yet, you’ll very likely be in Section B of the RMPP)

Pensionable pay in the Collective Plan is similar to Pensionable Pay in Section B of RMPP. However, you will probably see a
change due to the different ways basic pay is calculated. For most people the difference will be relatively small.

RMPP Section B

3. Other pensionable
allowances

2. Overtime
(part-timers only)

After 7
October

1. RMPP Basic pay

Visit myroyalmail.com/pensions for more resources

Collective Plan

3. Other pensionable
allowances

2. Overtime
(part-timers only)

1. Basic pay

Since 2014, for Section B members of RMPP, the
basic pay element of Pensionable Pay has increased
with Retail Price Inflation (RPI) capped at 5%. The
Collective Plan uses your actual basic pay, so you
may see a change when you move to the Collective
Plan

For part-timers, overtime (paid at the same rate as
basic pay) is pensionable up to full-time-equivalent
hours for the role

In RMPP, some other pay elements are also
pensionable. The same pay elements will also be
pensionable in the Collective Plan

Page 3 of 5
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YOUR REWARDS & BENEFITS
Royal Mail

Change in pensionable pay for people in Section C of RMPP and currently contributing to the DBCB Section
(if you joined between 1 April 1987 and 31 March 2008 and haven’t taken all your benefits yet, you’ll very likely be in Section C of the RMPP)

Members of Section C of RMPP will generally see an increase in their Pensionable Pay (mainly due to the removal of the LED).

This means an increase to your contributions, and a relatively small decrease in your take-home pay after tax relief. But
remember, Royal Mail’s contribution and the benefit you receive from the Collective Plan are also based on this new, higher,
Pensionable Pay.

RMPP Section C Collective Plan
3. Other pensionable
allowances
2. Overtime
(part-timers only)

1. RMPP basic pay After 7
minus October

Lower Earnings
Deduction

1. Since 2014, for Section C members of RMPP, the basic
3. Other pensionable pay element of Pensionable Pay has increased with Retail
allowances Price Inflation (RPI) capped at 5%. The Collective Plan

2. Overtime uses your actual basic pay, so is likely to be a bit
(part-timers only) different

+ Additionally, in Section C of RMPP, basic pay is
reduced by the “Lower Earnings Deduction” (LED)
which is increased with Retail Price Inflation (RPI)
capped at 5%.

2. For part-timers, overtime (paid at the same rate as basic
pay) is pensionable up to full-time-equivalent hours for
the role

1. Basic pay

3. In RMPP, some other pay elements are also pensionable.
The same pay elements will also be pensionable in the
Collective Plan

*LED NOT
PENSIONABLE
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Visit myroyalmail.com/pensions for more resources : . Page 4 of 5 MSORE




YOUR REWARDS & BENEFITS
Royal Mail

Change in pensionable pay for people in Section F of RMPP and currently contributing to the DBCB Section
(if you joined between 1 April 2018 and 6 October 2024 and haven’t taken all your benefits yet, you’ll very likely be in Section F of the RMPP)

Members of Section F of RMPP will generally see an increase in their Pensionable Pay (mainly due to the removal of the LED).

This means an increase to your contributions, and a relatively small decrease in your take-home pay after tax relief. But
remember, Royal Mail’s contribution and the benefit you receive from the Collective Plan are also based on this new, higher,
Pensionable Pay.

RMPP Section F Collective Plan
3. Other pensionable
allowances
2. Overtime
(part-timers only)

1. RMPP basic pay After 7
minus October

Lower Earnings
Deduction

1. Since 2018, for Section F members of RMPP, the basic
3. Other pensionable pay element of Pensionable Pay has increased with Retail
allowances Price Inflation (RPI) capped at 5%. The Collective Plan

2. Overtime uses your actual basic pay, so is likely to be a bit
(part-timers only) different

+ Additionally, in Section F of RMPP, basic pay is
reduced by the “Lower Earnings Deduction” (LED)
which is increased with Retail Price Inflation (RPI)
capped at 5%.

2. For part-timers, overtime (paid at the same rate as basic
pay) is pensionable up to full-time-equivalent hours for
the role

1. Basic pay

3. In RMPP, some other pay elements are also pensionable.
The same pay elements will also be pensionable in the
Collective Plan

*LED NOT
PENSIONABLE
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